






sical dramatic literature, including Shakespeare, Sopho-
cles, Ibsen, Chekhov, and others. Scenes specifically
selected to develop physical, sensorial, vocal, and emo-
tional skills. Prerequisites: Theatre 271 or 272 and per-
mission of the acting faculty. Fall, spring.

THTR 390 Theatre Practicum (1) Continues student
involvement begun in Theatre 290 with practical expe-
riences in various aspects of theatre production. Prereq-
uisites: Theatre 120 or 190. Fall, spring.

THTR 391 Theatre Practicum for Stage Managers (1)
Continues student involvement begun in Theatre 291
with practical experiences in stage management. Prereq-
uisite: Theatre 291. Fall, spring.

THTR 395 Special Topics (1-3) Permits the study
and/or practice of auxiliary topics not covered in the
regular curriculum in a seminar format. Topics might
include musical theatre, regional theatre, stage manage-
ment, or advanced stagecraft. Offered on demand.

THTR 400 Theatre Management (3) Examines the
history, theory, and practice of theatre management and
arts administration. Covers basic components of organ-
ization, operations, and general management practices.
Prerequisite: Permission of instructor. Spring. 

THTR 430 Advanced Design Projects (1-3) Provides
design students an opportunity to explore concepts and
skills on an advanced level. Individualized course of
study is practical as well as theoretical in nature and is
developed in conjunction with design faculty to satisfy
each student’s needs. Prerequisite: Permission of design
faculty. May be repeated for a maximum of six hours.
Fall, spring.

THTR 450 Principles of Arts Management and Mar-
keting (3) Overview of accounting procedures and
budgeting for the theatre, in combination with an
intensive study of audience development and marketing
trends directly related to the efficient management and
promotion of the arts. Prerequisite: Theatre 400. Spring. 

THTR 465 Senior Seminar in Theatre (3) Encourages
students to consider their own values and goals as they
prepare to embark on a career in theatre. Emphasis on
integration of independent research and creative prac-
tice through writing and presentations. Capstone gen-
eral education requirement for theatre majors. To be
taken in the senior year. Spring.

THTR 471 Acting VII: Audition Techniques (3) Pre-
pares students to audition for opportunities in the pro-
fessional theatre, graduate programs, and internships.
Acquaints students with the nature of postgraduate
training and career options. Prerequisite: Theatre 372.
Fall.

THTR 472 Acting VIII: Advanced Projects (3) Pro-
vides an opportunity to demonstrate research, analyti-
cal, artistic, and technical skills, culminating in the
development of a formal presentation. Prerequisite:
Theatre 372. Spring.

THTR 481 Directing I (3) Provides the beginning
directing student with an initial experience in directorial
analysis and the experience of mounting selected scenes
in a proscenium environment. Focuses on principals of
directing, interpretation, composition, the actor, and
realization of a directorial concept. To be taken in the
junior year. Fall, spring.

THTR 482 Directing II (3) Provides a limited number
of advanced directing students with an opportunity to
expand their directing skills with more complex scene
choices. Intensive analysis is expected as well as produc-
tion exercises which illustrate a student’s ability to deal
with the concept-to-realization process. To be taken in
the senior year. Entrance by application. Fall, spring.

THTR 495 Independent Study (1-3) Permits advanced
creative and/or research work in any area of the theatre
arts. The specific plan of study for each individual is
determined by consultation with the faculty. Prerequi-
site: Permission of instructor. May be repeated for a
maximum of six hours. Fall, spring.

THTR 497 Production Problems (1-3) Offers credit
for significant projects undertaken. Individual student
works under faculty supervision, in conjunction with a
specific production. Such problem areas as technical
direction, costume construction, property construction,
and dialect coaching may be included. Prerequisite: Per-
mission of instructor. May be repeated for a maximum
of six hours. Fall, spring.

THTR 499 Internships in Theatre (3-12) Provides
advanced students with the opportunity to work or study
in a commercial or regional theatre or with a professional
training program while earning college credit. Program
developed in conjunction with faculty. Prerequisites:
Junior or senior standing, completion of core require-
ments in field of study, minimum GPA of 3.0, and per-
mission of department chair. Fall, spring, summer.

Women’s Studies (WS)
Core, cross-listed, and affiliated women’s studies courses
are taught by faculty members from various departments. 

WS 101 Introduction to Women’s Studies (3) Through
readings, films, and class discussion, students engage in
a critical examination of theories of gender and their
social implications. By examining their own experiences
as well as the ways in which they fit, or do not fit, into
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the patterns revealed through women’s studies scholars,
students arrive at a better understanding of the relation-
ship of women and men to the society at large.

WS 400 Critical Theory and Methods (3) Focuses on
the variety of theories and methods in women’s studies
scholarship by examining a particular issue from a num-
ber of different feminist perspectives. Expected that stu-
dents have some knowledge of gender inequality and its
consequences and have a general feminist critique of soci-
ety. Course offers systematic understanding of the theo-
retical approaches of feminist scholarship and an
appreciation of women’s studies as a complex and
dynamic field of study with diverse perspectives. Prereq-
uisite: Women’s Studies 101 or permission of the instruc-
tor. Alternate years.

WS 492 Special Topics in Women’s Studies (3) Special
topics in women’s studies not included in regular course
offerings. May consist of lectures and discussion with an
emphasis on research. May be repeated for a maximum
of six credit hours. Prerequisite: Women’s Studies 101 or
permission of the instructor.

WS 493 Independent Studies in Women’s Studies (3)
Research in areas of women’s studies on topics not cov-
ered in existing courses. Subject and credit earned must
be approved by a faculty member, coordinator of
women’s studies, and dean of the College of Arts and
Sciences. May be repeated for a maximum of six credit
hours. Prerequisite: Junior standing.

World Cultures (WC)
The World Cultures Sequence is the cornerstone of the
General Education Program, and the courses are taught
by faculty members from all of the University’s colleges
and schools. 

WC 110 The Ancient World to the Reformation (3)
Studies period from the emergence of civilizations to the
Reformation period. Topical areas include the Middle
East, China, Greece, Rome, and the role of the Renais-
sance and Reformation periods in Western Europe.
Selected readings include Gilgamesh, the Dialogues of
Plato, Genesis, readings from the Qur’an, The Prince,
Dante’s Inferno, and Shakespeare’s Hamlet.

WC 120 The Emergence of the Modern World (3)
Examines movements and ideas since the end of the
Renaissance and Reformation period up to the early
twentieth century. Includes the examination of ideas
and events that have set the tone for the present world
conditions and the evaluation of ongoing problems and
selected cultural conflicts. Selected readings include
Stillman Drake, editor, Discoveries and Opinions of

Galileo; John Locke, The Second Treatise on Government;
Karl Marx and Friedrich Engels, The Communist Man-
ifesto; and Thomas More, Utopia.

World Literature (WLIT)
World literature courses are taught by the faculty of the
Department of English.

WLIT 122 Modern World Literature (3) Covers poetry,
short fiction, novel, and drama of the 20th century.
Favors literature originally written in English but
includes translations as well.

WLIT 223 World Classics (3) Explores some of the
world’s best imaginative literature from the age of Homer
through the 19th century. Specific works vary from sec-
tion to section.

WLIT 340 Contemporary World Literatures (3)
Explores contemporary literatures (fiction, poetry, drama)
in English from around the world.

WLIT 343 Norse Myth, Saga, and Legend (3) Studies
the Eddas and sagas of Norway and Iceland plus related
works of the 13th century from elsewhere in northern
Europe. 

WLIT 344 Masterpieces of Russian Literature (3)
Explores the great works of 19th and 20th century Russ-
ian literature with focus on such writers as Pushkin,
Gogol, Turgenev, Dostoyevsky, Tolstoy, and Chekhov.

WLIT 348 Woman’s Literature (3) Focuses on femi-
nine authors and criticism. Emphasis varies depending
on instructor. Prerequisites: One literature course or
permission of instructor. 

WLIT 480 Literature and Its Relations (3) Relates a
body of literature to theoretical and/or artistic works of
kindred disciplines. Specific topics vary from semester
to semester. Capstone course for English majors.

Writing (WRTG) 
Writing courses are taught by the faculty of the Depart-
ment of English.

WRTG 104 Exposition (3) Focuses on writing skills,
plus the larger elements of the expository essay: devel-
opment of a central thesis, organization of material, and
responsible use of supporting detail. Does not apply to
Department of English major or minor requirements. 

WRTG 106 Principles of Effective Writing (1) Focuses
on basic writing skills plus larger elements of the exposi-
tory essay: development of a central thesis, organization
of material, and responsible use of supporting detail. Dif-
ferent expository modes examined and different tech-
niques and strategies for effective writing explored.
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Discussions, lectures, and writing assignments used to
pursue these ends.

WRTG 202 Survey of the English Language (3) Deals
with the nature and history of the English language,
with particular emphasis on grammar and syntax.
Includes basic linguistic and semantic principles. 

WRTG 204 Copy Editing (3) Introduces the profession
of writing and publishing, focusing on craft fundamen-
tals (grammar and mechanics), publishing and copy
editing, resources for writers, literary analysis, and sub-
mission procedures. 

WRTG 205 Introduction to Imaginative Writing (3)
Introduces basic experience and techniques of descrip-
tion, characterization, poetry, and narration. 

WRTG 206 Introduction to Poetry Writing (3)
Teaches basic forms and structures of poetry. Concen-
trates on techniques as well as content. Prerequisite:
Writing 205 or permission of instructor.

WRTG 207 Introduction to Short Story Writing (3)
Teaches elements of short story writing. Concentrates
on plot construction with attention to character, dia-
logue, and setting. Prerequisite: Writing 205 or permis-
sion of the instructor.

WRTG 306 Short Story Writing (3) Teaches tech-
niques for creating characters and turning experiences
into short stories. Prerequisite: Writing 207 or permis-
sion of instructor.

WRTG 307 Poetry Writing (3) Teaches techniques of
great poets. Provides opportunity for students to write
poems. Prerequisite: Writing 206 or permission of
instructor.

WRTG 308 Creative Nonfiction (3) Teaches the tech-
niques of great essayists and creative nonfiction writers.
Provides opportunity for students to write essays and
creative nonfiction.

WRTG 312 Advanced Exposition (3) Principles of
effective expository writing with emphasis on problems
of logic, organization, and clarity of expression.

WRTG 390 Screenwriting (3) Teaches the techniques
of screenwriting. Allows students to initiate their own
screenplays. Prerequisite: Writing 207 or permission of
instructor.

WRTG 490 Writing Workshop (3) Opportunity to
write short stories, poems, essays, and plays with weekly
discussion and criticism in a small group. May be taken
three times. Prerequisite: One course in creative writing
at the 300 level or permission of instructor.

WRTG 494 Writing Internship (1-6) Opportunity for
on-site experience in various settings for writing experi-
ence.

WRTG 495 Creative Writing: Independent Study (1-
9) Opportunity for independent work on writing proj-
ects with criticism and assistance. May be taken three
times.
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Graduate Programs

The University of Evansville offers the following grad-
uate programs: Master of Business Administration
(MBA), Master of Science (MS) in public service
administration, Master of Science in Computer Science
and Engineering (MSCSE), Master of Science in
Health Services Administration (MSHSA), and Doctor
of Physical Therapy (DPT). 
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Admission
Applicants must have a bachelor’s degree from a region-
ally accredited institution. Please refer to each graduate
program for specific admission requirements. An appli-
cation for admission must be filed before course regis-
tration is approved.

Special Students
Students holding baccalaureate or advanced degrees
from regionally accredited institutions of higher educa-
tion who do not intend to complete a program of study,
but who wish to take a graduate course for personal or
professional enrichment, must complete a special stu-
dent application and receive special permission from the
appropriate program director. A special student may
earn no more than nine hours of graduate course credit.
A special student application must be filed before course
registration is approved.

International Students 
The University of Evansville welcomes international stu-
dents to its campus. International graduate students
should submit an international student application, offi-
cial transcripts of all high school and previous university
work, official TOEFL scores, and a Proof of Financial
Guarantee form. International applicants must score at
least 500 on the paper-based TOEFL or 79-80 on the
Internet-based TOEFL. Students who do not receive the
minimum TOEFL score may choose to start at the Uni-
versity of Evansville with the Intensive English Center.
For more information, contact: Coordinator of Interna-
tional Admission, University of Evansville, 1800 Lincoln
Avenue, Evansville, Indiana 47722 U.S.A., 812-488-
2146, international@evansville.edu, www.evansville.edu.

All students whose native language is not English
must take the Michigan Test of English Language Profi-
ciency in addition to the University’s writing skills test
as a part of registration for their first term. Placement in
appropriate English language improvement courses will
be made to provide students with the skills necessary to
demonstrate English proficiency. 

Academic Regulations

Graduate Courses
Courses numbered at the 500 and 600 level may be
taken for graduate credit.

Academic Load
The normal load of a full-time graduate student is nine
hours. Under no circumstances may it exceed 12 hours.

Grades
Courses taken more than six years prior to the comple-
tion of the degree will be assessed by the appropriate
program director to determine applicability to the stu-
dent’s degree requirements.

An overall grade point average of 3.0 on all graduate
course work must be attained before a graduate degree
is awarded. All graduate work is counted and none of it
may be omitted in computing the overall grade point
average. No more than nine hours of C grades are per-
missible, unless otherwise specified in the degree pro-
gram. Courses in which a grade of D is earned do not
apply to the requirements for the degree (unless other-
wise specified in the degree program) but do count in
the calculation of the overall grade point average. A
grade of incomplete (I) must be removed within one cal-
endar year after the end of the semester in which the (I)
is assigned. After one year, all remaining incompletes are
changed to F. 

Credit from Other Institutions
The University of Evansville evaluates and may accept
credit earned at other regionally accredited educational
institutions. A minimum grade of B is required for
transfer credit. No more than nine semester hours of
graduate credit may be transferred. Students must have
written approval on a transfer credit request form signed
by the program director and the registrar.

Graduation
Upon the recommendation of the faculty and the
approval of the Board of Trustees, the University of
Evansville confers its academic degrees. Only those can-
didates who have fulfilled all scholastic requirements for
a degree and who have met their financial obligations to
the University will be recommended for a degree. 
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Degree Application 
A candidate for a degree must file an application for the
degree in the Office of the Registrar two semesters prior
to the intended date of graduation. While the registrar
conducts degree audits on behalf of the University, it is
the student’s responsibility to ensure that all graduation
requirements are met. The University is responsible for
including on the list of graduates only those students
who have submitted the application for degree and have
met all academic requirements and all financial obliga-
tions. Deficiencies in academic requirements, such as
incomplete grades and course substitutions, must be
cleared no later than two weeks prior to the expected
date of graduation. 

Schroeder Family 
School of Business Administration

Executive Master 
of Business 
Administration Program 
Robert A. Clark, Schroeder Family Dean

The Schroeder Family School of Business Administra-
tion offers an executive-style program that leads to a
Master of Business Administration (MBA) degree. This
program welcomes executives, managers, and profes-
sionals who have over five years of progressive profes-
sional experience from private, nonprofit, and public
sector organizations. 

The Executive MBA Program is a cohort program;
all students proceed through the program as a class
group. The 20-month-long program is designed to meet
the needs of individuals of many educational back-
grounds. 

The program is intended to enhance the student’s
capacities to:

■ lead in organizational situations; 

■ apply knowledge in new and unfamiliar circum-
stances through a conceptual understanding of rele-
vant disciplines; and

■ adapt and innovate to solve problems, to cope with
unforeseen events, and to manage in unpredictable
environments. 

Application Requirements
■ A completed and signed application form 

■ Official transcripts of degrees earned from regionally
accredited programs

■ A minimum of five years of progressive professional
experience 

■ GMAT or GRE scores may be required at the discre-
tion of the admission committee 

■ Two letters of recommendation, submitted directly to
the Executive MBA Program office 

■ $75 nonrefundable application fee, made payable to
the University of Evansville

Curriculum and Course Sequence 
The AACSB International accredited Executive MBA
Program’s curriculum represents the depth of business
skills and tools necessary for effective leadership. The
distinctive curriculum has a global perspective with local
applications and is delivered in five consecutive terms
with classes held on alternate weekends (Friday evening
and Saturday scheduling). In addition to the core
courses, the weekend sessions include informal instruc-
tion and learning exercises that emphasize global
themes, such as foreign language instruction and cul-
tural awareness. The weekend sessions also include
invited speakers and opportunities for students to
exchange ideas and engage in learning outside of the
classroom.

Requirements (48 hours)

Executive Master of Business Administration 510, 521,
522, 523, 531, 532, 533, 541, 542, 543, 551, 552, 553

Term 1: EMBA 510 (12 hours)
Term 2: EMBA 521, 522, 523 (9 hours)
Term 3: EMBA 531, 532, 533 (9 hours)
Term 4: EMBA 541, 542, 543 (9 hours)
Term 5: EMBA 551, 552, 553 (9 hours)
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Continuing Education

Master of Science, 
Public Service 
Administration
Carla Doty, Coordinator

The public service administration program is designed
for anyone in a field where service to the public is a core
value. The Master of Science (MS) degree is useful in
various career areas found in private sector companies,
nonprofit organizations, and governmental agencies.

Application Requirements
Applicants must have a bachelor’s degree from a region-
ally accredited institution and at least five years of work
experience. The following documents are required for
admission:

■ Official transcripts from all educational institutions
attended

■ Completed application

■ Résumé showing a minimum of five years of work
experience

■ GRE or Miller Analogies Test scores for students with
an overall undergraduate GPA of less than 3.0 

■ Three letters of reference
■ Send documentation to: Continuing Education, Uni-
versity of Evansville, 1800 Lincoln Avenue, Evansville,
Indiana 47722. Call 812-488-2981 for program details
or log on to www.evansville.edu and click on the Con-
tinuing Education button.

Curriculum and 
Academic Requirements
The curriculum is based on four core areas of study. Stu-
dents are expected to develop a foundation in leader-
ship, increase their understanding of market factors,
apply appropriate management strategies, and increase
professional skills through successful completion of the
following blocks of study.

Semester One – Foundation Block:
Public Service Administration 505, 506, 508

Semester Two – Market Factors Block:
Public Service Administration 516, 520, 528

Semester Three – Management Block: 
Public Service Administration 512, 514, 590

Semester Four – Professional Skills Block: 
Public Service Administration 507, 534, 567

Course content and a syllabus are provided by the
instructor at the beginning of each course. Course con-
tent is determined by the instructor. The student should
expect to devote 12-18 hours each week to out-of-class-
room preparation and study. The order in which courses
are offered for each block is determined by instructor
availability and scheduling.

Block Semester Plan
Each course is offered in a five-week format. Three
courses are taken each semester for four semesters. All
classes meet on Tuesday evenings. Each newly admitted
cohort will be provided with a calendar for their semes-
ter of classes at the beginning of the semester. If more
than two classes are missed in a single course, the stu-
dent must retake that course. 

Requirements (36 hours)

Public Service Administration 505, 506, 507, 508, 512,
514, 516, 520, 528, 534, 567, 590
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College of Engineering 
and Computer Science

Master of Science in
Computer Science and
Engineering
Dick Blandford, Director

The Department of Electrical Engineering and Com-
puter Science offers a Master of Science in Computer
Science and Engineering (MSCSE). This is a terminal
master’s degree and is not intended for those who wish
to pursue a PhD at a later time. The degree requires 32
hours of credit comprising a minimum of four hours of
thesis and a minimum of 20 hours of course work. 

The well-prepared entering student will have a bach-
elor’s degree in either computer science, computer engi-
neering, or electrical engineering with a minimum grade
point average of 2.8. 

A typical graduate class in this program is a four
credit hour class that consists of a three-hour upper level
undergraduate class plus a substantial project which typ-
ically results in a publication or presentation. Approved
graduate courses are listed in this catalog. Other courses
which consist of a 300- or 400-level undergraduate elec-
trical engineering or computer science course with a sig-
nificant project will be considered based on the student’s
educational background. 

All students are expected to complete a thesis which
must be published or presented at a regional or national
conference. A student’s plan of study must be preap-
proved by a graduate advisory committee prior to start-
ing the program and the program must be completed in
a maximum of five calendar years. For further informa-
tion contact Dick Blandford, chair of the Department
of Electrical Engineering and Computer Science, or see
the Web site at eecs.evansville.edu/MSCSE.

College of Education and Health Sciences

Master of Science 
in Health Services
Administration
Bill Stroube, Director

The University of Evansville’s Master of Science in
Health Services Administration (MSHSA) is designed
for those who want to assume management positions in
public and private health service organizations. The
multidisciplinary approach to the program is enhanced
by the utilization of adjunct faculty from the business
community and health care organizations in addition to
University of Evansville full-time faculty.

The student’s area of undergraduate study, past work
experience, and future career goals provide direction for
the selection of elective courses and learning activities. A
health agency field experience, supervised by faculty and
agency preceptors, may be required or encouraged based
upon learning needs and past experiences. A health serv-
ices administration graduate-level study abroad experi-
ence is offered most summers at Harlaxton College in
England or at other sites.

The health services administration graduate pro-
gram is designed to suit the schedules of both students
who hold full-time jobs and wish to further their edu-
cation on a part-time basis and students interested in
full-time study.

Application Requirements
■ Bachelor’s degree from a regionally accredited college

or university; a degree in a health-related profession
or business is preferred but other undergraduate
degrees will be considered

■ Scores for the Graduate Record Examination (GRE) or
the Graduate Management Admission Test (GMAT)

■ Two references from the applicant’s work environ-
ment or undergraduate faculty

■ A personal interview with the health services admin-
istration program director

Requirements (39 hours)

Health Services Administration 505, 506, 507, 512, 514,
516, 520, 524, 528, 529, 532, 567, 590

Exact course requirements may vary depending upon
the individual’s background.
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College of Education and Health Sciences

Doctor of 
Physical Therapy 
Mary Kessler, Department of Physical Therapy Chair

The University of Evansville offers a professional entry-
level Doctor of Physical Therapy (DPT) degree, accred-
ited by the Commission on Accreditation in Physical
Therapy Education (CAPTE) of the American Physical
Therapy Association (APTA). The curriculum involves
three to four years of prerequisite undergraduate course
work followed by three years (nine semesters including
summers) of professional study. The curriculum is
designed to enhance the graduate’s ability to work in a
complex and changing health care environment. Through
the careful integration of the liberal arts, an undergradu-
ate degree, and professional studies, students acquire the
necessary knowledge base and critical thinking skills to
promote optimal human health and patient function.

Fees and Assistance 
In addition to regular University costs, certain addi-
tional expenses are incurred by physical therapy stu-
dents. These include uniforms, lab fees, summer tuition,
and costs associated with clinical courses (travel and
housing, criminal background checks, etc.). Students
should consult with the Office of Financial Aid for
information about financial assistance. Additional
scholarships may be available through health care and
professional organizations.

Clinical Facilities 
Various clinical facilities are used in the educational
preparation of students. The Department of Physical
Therapy affiliates with 300 local, regional, and national
health care facilities to provide a diversity of quality clin-
ical education experiences. While the Evansville com-
munity provides a number of clinical opportunities,
including initial observation and more advanced direct
patient care experience, students should anticipate the
personal and financial impact associated with trans-
portation and accommodation outside the Evansville
area for the majority of their full-time clinical course
work. International clinical course placements for final-
level DPT students are available in the Netherlands,
Australia, and England. 

Application Procedure 
Students interested in the Doctor of Physical Therapy
program follow normal University admission proce-
dures. Enrollment in the University does not necessarily
guarantee enrollment in the DPT program. Prerequisite
course work must be completed prior to beginning the
professional program. Refer to the undergraduate phys-
ical therapy section of this catalog for specific admission
criteria and application procedures.

Admission criteria are subject to change. The Department
of Physical Therapy reserves the right to make final deci-
sions concerning all admission criteria.

Curriculum and 
Clinical Internships 
All of the physical therapy didactic course work, as well as
undergraduate courses, are taught at the University of
Evansville campus. Throughout the physical therapy pro-
fessional curriculum, students are exposed to integrated
clinical activities at local off-campus health care facilities.
Students complete full-time clinical courses during the
summer sessions of the professional program. Two clini-
cal courses are completed during the spring semester of
the final year. Clinical courses take place in various phys-
ical therapy clinics located throughout the United States,
the United Kingdom, Europe, and Australia. 

Prerequisite Courses 
Prerequisite courses must be taken prior to beginning
the professional program. All science courses must be
designed for a science major. Other designs will not be
accepted. 

■ One semester general biology with lab 

■ One year anatomy and physiology with lab 

■ One year general chemistry with lab 

■ One year general physics with lab 

■ One semester college algebra 

■ One semester introduction to psychology 

■ Medical terminology 
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Prerequisite courses taken 
by University of Evansville students
Biology 107*†; Chemistry 118,*† 240*; Exercise and
Sport Science 112,* 113*; Mathematics 105†; Physical
Therapy 100; Physics 121,*† 122*; Psychology 121†

Mathematics 105 fulfills the physical therapy prereq-
uisite and the University general education requirement.
However, Mathematics 134, Survey of Calculus, is rec-
ommended. 

Students admitted to the DPT program begin the
professional course work the summer after their third or
fourth year. Students on the 3+3 track complete all
remaining undergraduate degree requirements during
the fourth year and graduate with a bachelor’s degree in
May of their senior year. The student’s fifth and sixth
years are devoted to DPT courses. Students on the 4+3
track will graduate with their undergraduate degrees in
May of their fourth year and enroll in professional DPT
course work in years 5, 6, and 7.

Doctor of Physical Therapy 
Professional Program
(Subject to Change) 

Once accepted into the DPT program, students will be
responsible for following programmatic guidelines and
progression policies as outlined in the physical therapy
student handbook.

Requirements (112 hours) 

Biology 436; Interdisciplinary 428; Physical Therapy 411,
413, 417, 421, 431, 432, 434, 441, 442, 451, 452, 522,
523, 524, 526, 531, 533, 541, 542, 543, 544, 551, 552,
561, 626, 627, 628, 631, 632, 642, 651, 661, 662, 663

Program Progression 
The physical therapy faculty makes decisions regarding a
student’s progression through the professional program.
The professional program consists of all courses with a
PT prefix, Biology 436, and Interdisciplinary 428. It is
the responsibility of the student to successfully complete
each course to progress through the professional pro-
gram. Successful completion is defined as the ability to
demonstrate competence in course content. Criteria for
successful completion of each course are conveyed to the
student via the course syllabus. Failure to successfully
complete a professional course may result in delayed pro-
gression or dismissal from the professional program. 

Each course instructor determines the means for
achieving competence in the professional course work
they teach. These criteria are articulated in the course
syllabus that is provided to the student in written or
electronic form. Every student is responsible for review-
ing these criteria including the methods of evaluation
and grading criteria. 

Grading Scale and 
Minimum Passing Grades
The minimum passing grade for each course in the cur-
riculum is a C.

Students are considered to be graduate students after
the first three terms, including summer. To progress
through the graduate program (semesters 4-9), a student
may have no more than 10 hours of course work with a
grade of C.

Students must maintain a GPA of at least 2.0 in the
professional courses for the summer, fall, and spring
terms of the first year of the professional program. Fail-
ure to meet these standards will result in the student
being placed on probation. The student will have one
semester in which to bring the professional GPA up to
the standard. If probationary status is not resolved, the
student may be dismissed from the program.

For the graduate semesters (semesters 4-9), students
may have no more than 10 hours of course work with a
grade of C. If an 11th credit with a grade of C is earned,
progression through the program will be delayed and
the student will be placed on an individual program of
remediation that will allow repetition of two courses.
Upon retake, the higher grade will be reflected in the
student’s cumulative grade point average. If an addi-
tional grade of C (or lower) is earned, the student will
be dismissed from the program. 

229

G R A D U AT E  P R O G R A M S

*Science prerequisite
†Meets general education requirement



Graduate Course Descriptions

tion and scheduling, memory organization and man-
agement, device management, security, networks, dis-
tributed and real-time systems. 

CS 575 Networks (4) Digital data communication sys-
tems in hardware and software, synchronous and asyn-
chronous communication, standards, protocols,
network configurations, network applications. 

CS 580 Compilers (4) Theoretical and practical aspects
of compiler construction. Covers lexical analysis, pars-
ing, code generation, and code optimization. Includes
implementation of a usable compiler. 

CS 590 Software Engineering (4) Study of the software
design and development process in the context of a large
group-programming project. Topics covered include:
project management, software management, require-
ments and specifications methods, software design and
implementation, verification and validation, aspects of
software testing and documentation standards, technical
documents, contracts, risks, and liabilities. 

CS 597 Thesis (1-4) Students complete a project to be
presented or published in a public forum. 

CS 598 Independent Study in Computer Science
(variable credit) Independent study of a topic of inter-
est to the student. Requires faculty sponsor and
approved detailed study plan. 

CS 599 Special Topics in Computer Science (1-4)
Study of topics of special interest. Topics will be
announced. May be repeated. Prerequisites will be
announced when scheduled. 

Education (EDUC)
EDUC 581 Basic Sign Language I (3) Familiarity with
the basic structures of sign language. Emphasizes acqui-
sition of a core vocabulary of signs and finger spelling
in American Sign Language or signed English. Devel-
ops skills and techniques of nonverbal communication
necessary to communicate effectively with deaf persons.
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Computer Science (CS)
Enrollment is limited to students admitted to the Master
of Science in Computer Science and Engineering pro-
gram. Students are required to complete a project which
is expected to be presented or published in a public
forum as part of the course requirements.

CS 515 Cryptography (4) Introduces conventional and
public-key cryptography, cryptosystems such as DES
and RSA, and applications of cryptography to network
and system security. 

CS 520 Computer Architecture (4) Studies the architec-
ture of computer systems from four-bit machines to
supercomputers. Memory systems, I/O processors, and
multi-computer systems are studied in detail. RISC,
CISC, and Neural Nets are introduced. Establishes the
relationship of hardware and software. Includes hands-
on projects dealing with graphical user interfaces and
their implementation. 

CS 530 Artificial Intelligence (4) Basic ideas and tech-
niques underlying the design of intelligent computer sys-
tems. Topics include heuristic search, problem solving,
game playing, knowledge representation, logical infer-
ence, and planning. Advanced topics such as robotics,
expert systems, learning, and language understanding as
time allows. 

CS 540 Databases (4) Presents database concepts and
architectures. Topics include basic file structures, data
dictionaries, data models, languages for data definition
and queries, and transaction management for data secu-
rity, concurrency control, and reliability. Hands-on expe-
rience with database and query systems.

CS 555 Computer Graphics (4) Fundamental course in
computer graphics. Topics include rendering two- and
three-dimensional images, two- and three-dimensional
transformations, line clipping, hidden lines, shading,
and perspective projections. 

CS 570 Operating Systems (4) Components of operat-
ing systems. Tasking and processing, process coordina-



EDUC 582 Intermediate Sign Language (3) Expands
sign vocabulary and ability to utilize the manual alpha-
bet. Emphasizes use of conceptually appropriate signs in
conversation; further develops receptive skill. Prerequi-
site: Education 481 or 581 or permission of instructor.

EDUC H598 Seminar: Field Experience in English
Schools (1-6) Study of the British education system.
May include both classroom and field-based experiences
to promote understanding of contrasts and comparisons
of the American and British system. 

Electrical Engineering (EE)
Enrollment is limited to students admitted to the Mas-
ter of Science in Computer Science and Engineering
program. Students are required to complete a project
which is expected to be presented or published in a pub-
lic forum as part of the course requirements.

EE 511 Linear Systems and DSP (4) Provides an appli-
cation of discrete system analysis and design techniques
to digital signal processing (DSP). Reviews difference
equations, the Z transform, and the discrete Fourier
transform. Topics include analysis and design of recur-
sive and non-recursive filter structures, analog filter
approximations, the realization problem, the Fast
Fourier Transform, and two-dimensional filtering. Pro-
jects include MatLab simulations and implementations
on real-time DSP systems using C. 

EE 513 Random Signals and Noise (4) Provides a math-
ematical treatment of random processes as they apply to
electrical systems. Topics include probability and random
variables, functions of random variables, conditional sta-
tistics, correlation functions, power density spectrum,
Gaussian white noise, and random signal processing. 

EE 521 Photonics I (4) Introduction to basic optics,
optical devices, and lasers. Topics include geometrical
and physical optics, ray matrices, optical fiber character-
istics, losses, dispersion, transverse electromagnetic
modes, and communication. Examples of current appli-
cations and laboratory demonstrations provided. 

EE 522 Photonics II (4) Introduction to lasers and laser
systems. Topics include stable optical cavity design,
atomic media characteristics, gain equations, rate equa-
tions, cavity modes, cavity devices mode control, and
pulse forming networks. 

EE 554 Digital Systems (4) Takes up the logical design
of computer systems with emphasis on the interaction
between hardware and software. Topics include register
design, memory systems, programmable I/O devices,
interrupt driven I/O, controller design and micropro-

gramming, bus systems, interface electronics, and
assembly language programming. Computer aided
design tools used throughout course. Several different
microcontrollers used for projects to illustrate concepts.
Assembly language and C used for class projects. 

EE 555 Microcontroller Applications (4) Focuses on
the use of microcontrollers in real-time applications.
Organized around several open-ended projects. Each
project requires the complete design of a working
microcontroller system for a given application and pro-
gramming in C. 

EE 556 Small Computer Software (4) Introduction to
the graphical user interface provided by the Windows™
operating system using C# .NET. Topics include the
console applications, windows forms, elementary graph-
ics, ASP.NET web forms, ADO.NET, TCP/IP connec-
tion between computers, and dynamic-link libraries
(DLLs) and/or device drivers. 

EE 558 Embedded Systems and Real-Time Program-
ming (4) Covers real-time programming techniques that
are commonly used on embedded systems. Topics include
real-time operating system concepts, concurrent pro-
gramming and task scheduling algorithms, mutual exclu-
sion and synchronization methods, and inter-process
communication. Real-world experience writing applica-
tions for two popular embedded operating systems. 

EE 565 Digital Control Systems (4) Advanced analysis
and design of linear systems. Analysis and design of dig-
ital control systems emphasized through classroom dis-
cussions, homework assignments, and design projects.
Both classical and modern control system design tech-
niques studied. 

EE 597 Thesis (1-4) Students complete a project to be
presented or published in a public forum. 

EE 598 Independent Study in Electrical Engineering
(variable credit) Independent study of a topic of interest
to the student. Requires faculty sponsor and approved
detailed study plan. 

EE 599 Special Topics in Electrical Engineering (1-3)
Study of topics of special interest. Topics will be
announced. May be repeated. 
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Executive Master of Business Administration
(EMBA)
Enrollment is limited to students admitted to the Exec-
utive Master of Business Administration Program.
EMBA 510 is a prerequisite for all other EMBA courses.

EMBA 510 Executive MBA Foundations (12) Dedi-
cated to foundation knowledge in the functional areas
of business. Assures that all matriculants gain the fun-
damental knowledge necessary for success in the MBA
core curriculum. Prerequisite: Admission to the Execu-
tive MBA Program.

EMBA 521 Quantitative Methods and Modeling (3)
Three modules which respectively focus on regression
modeling, constrained optimization and linear pro-
gramming, and decision analysis. Applications include
demand analysis, forecasting, quality assurance, market
research, production planning, and risk analysis. All
modules include laboratory exercises that utilize the
model-building capabilities of Microsoft Excel. 

EMBA 522 Strategic Cost Accounting (3) Prepares
executives to participate in strategic decision-making
based on contemporary accounting techniques. Topics
include cost behavior, cost-volume-profit analysis, cost-
ing approaches, use of standards, analysis of available
information, and preparation of reports. 

EMBA 523 Organizational Behavior and Leadership
(3) Examines individual, group, and organizational level
influences on workplace behavior and attitudes. Special
emphasis on leadership, distinguishing it from manage-
ment, and exploring theories that address some of the
factors that drive effective leadership. 

EMBA 531 Global Marketing Strategy (3) Emphasis is
placed on identifying and solving global marketing
problems: customer analysis, competitor analysis, envi-
ronment analysis, performance assessment, and strategy
identification, selection, and implementation. Examines
the effects of pancultural, culture-specific, and regula-
tory influences on global marketing strategy. 

EMBA 532 Microeconomics and Strategy (3)
Addresses the analytical foundations of economic deci-
sion making and market strategy. Principal objective is
to develop managerial insights necessary for achieving
the objectives of the business organization in the most
efficient manner possible, and to develop a disciplined
approach to analysis of markets and prices. 

EMBA 533 Law, Ethics, and Corporate Social Respon-
sibility (3) Examines potential leadership dilemmas and
challenges in creating shareholder value and fulfilling

the firm’s obligations to the larger community of stake-
holders. Examines legal and ethical parameters of deci-
sion making as well as the broader principles of integrity
in corporate governance.

EMBA 541 Corporate Financial Policy: A Global Per-
spective (3) Examines the financing, investment, and
payout decisions of firms in the global context with
emphasis on the nuances associated with corporations
domiciled in North America, the European Union, and
Asia. Special topics in this course include mergers and
takeovers, management of exchange rate exposures, and
compliance with international regulatory standards.

EMBA 542 Production and Operations Management:
A Strategic Approach (3) Explores strategic issues in
global manufacturing. This course addresses the con-
cepts in manufacturing strategy, lean manufacturing,
global supply chain management, quality control, and
global outsourcing. 

EMBA 543 International Macroeconomics (3) Exam-
ines global forces that determine the employment, prices,
and economic output of nations. Primary consideration
is devoted to effects of government fiscal and monetary
policy, exchange rate regimes, and trade policies. Empha-
sizes analytical foundations of macroeconomics and
global interdependence of nations’ economies.

EMBA 551 Global Capital Markets (3) Studies forces
governing the interaction of capital markets around the
world. In addition to analyzing the continuous evolution
of traditional stock and bond markets, reviews develop-
ments in derivative markets, investment banking, project
finance, international banking, and emerging markets.

EMBA 552 Global Strategic Management (3) Exam-
ines the special nature of the international environment
and its impact on firm strategy and operations, with
attention to the financial, cultural, political, and eco-
nomic complexities of foreign commerce. Special topics
include global opportunity analysis, multinational
strategies and structures, foreign direct investment,
strategic alliances, outsourcing, and other issues that
arise in cross-border operations.

EMBA 553 International Business Seminar (3) Three
modules: (1) class sessions and readings addressing busi-
ness and economic issues relevant to a selected region of
the world; (2) class trip to location of interest consisting
of site visit, seminars, and region-specific learning expe-
riences; and (3) a concluding research paper to be com-
pleted after class trip.
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Health Services Administration (HSA)
Enrollment is limited to students admitted to the health
services administration master’s degree program. 

HSA 505 Health Care Systems: Issues and Trends (3)
Overview of the health care system. Reviews the history
and current status of various segments of health care.
Includes analysis of the impact of socioeconomic and
political factors, as well as current health care issues and
trends. 

HSA 506 Jurisprudence and Ethics in Health Care (3)
Emphasizes legal and ethical processes and their appli-
cation to the health care organization, administrator,
staff, employees, and patients. Includes ethical dimen-
sions of the decision-making process and current ethical
issues in health care. 

HSA 507 Health Care Research and Design (3) Exam-
ines research principles and methods as they contribute
to health care organizations and the delivery system.
Provides experience in developing a research proposal
and formal critique of research literature. 

HSA 512 Health Service Organizational Behavior (3)
Uses various organizational, managerial, and behavioral
theories, concepts, and principles to analyze, diagnose,
predict, and guide human behavior within health care
organizations. Emphasis on motivation, leadership,
change, communication, personality, group dynamics,
decision making, and organizational development.
Stresses the importance of understanding professional
roles within health care organizations. 

HSA 514 Health Care Management Theory and
Human Resources (3) Includes the study of management
theory and practice as applied by managers of health serv-
ices. Emphasizes analysis of the manager’s role, interac-
tions with people, the organization, and the environment.
Special emphasis on human resource issues. 

HSA 516 Health Care Information Systems (3) Pro-
vides an understanding of the concepts and applications
of information systems used in the management of
health care systems. 

HSA 520 Health Care Planning and Marketing (3)
Integrates long-range goal planning with dimensions of
marketing for health care services. Concepts, tech-
niques, and theories used in the planning and manage-
ment of marketing in the health care industry. 

HSA 524 Health Problems in Health Care (3) A study
of health promotion, specific diseases, and health prob-
lems throughout the life cycle. Includes communicable
and chronic diseases and conditions that affect the indi-

vidual, the family, and the community. Explores role of
health care system in dealing with these problems
through prevention and treatment. 

HSA 528 Financial Management of Health Care Orga-
nizations (3) Focuses on the acquisition, allocation, and
management control of financial resources within health
care organizations. Includes cost analysis, financial posi-
tion analysis and strategies, reimbursement, pricing poli-
cies, budgeting, capital expenditure, analysis of financial
reports, and informal and external controls. 

HSA 529 Health Services Field Experience (3-6) Pro-
vides field experience within a selected health care
organization with the supervision of an agency precep-
tor and faculty member. Design of course dependent
upon the individual student’s past and present work
experiences in health care organizations as well as future
goals. Prerequisite: Permission of the instructor. 

HSA 532 Managed Health Care (3) Examines the
changing role of managed care organizations in the
health care system. Discusses the history, basic structure
of managed care firms, the interrelationships among
providers, and their evolving role. Their impact on
health care economics discussed in detail. 

HSA 567 Statistics for Appraisal and Evaluation (3)
Focuses on the analysis of data common to health care.
Includes data description, elements of probability, dis-
tribution of random variables, estimation and confi-
dence intervals, binomial and normal distributions,
hypothesis testing, contingency tables, regression analy-
sis, and ANOVA. 

HSA 590 Decision Making in Health Care (3) Exam-
ines decision making in health services administration
by extensive use of case studies. Material from other
HSA courses integrated into the study of decisions fac-
ing all types of health care organizations. 

HSA 595 Independent Study (1-3) Independent research
in health care management conducted under faculty
supervision. Prerequisite: Permission of the instructor. 

HSA 598 Internship in Health Care Management (16)
Structured assignment which allows student to gain prac-
tical experience in a health care management position
related to an area of career interest. Student is directed by
the internship director and supervised by a member of the
cooperating organization. Prerequisite: Permission of the
health services administration program director. 

HSA 599 Special Topics in Health Services Adminis-
tration (1-3) Lectures and discussion of topics not cov-
ered in regular course offerings. Provides greater depth
to topics of special interest or explores rapidly changing
areas in health services administration. 
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Physical Therapy (PT)
Enrollment is limited to students admitted to the phys-
ical therapy doctoral degree program.

PT 522 Wellness (2) Addresses issues of wellness, phys-
ical fitness, and injury prevention and how these con-
cepts can be incorporated within the practice of physical
therapy. Includes principles of exercise and fitness, per-
formance of physical screenings, and development of
prevention and wellness programs for individuals of
varying ages and ability levels. Addresses effects of exer-
cise, cardiac risk factors, nutrition, weight, stress, and an
individual’s cultural background on health and well-
being. Students participate in a screening program for a
designated community group. Prerequisite: Physical
Therapy 561. Fall. 

PT 523 Patient Management II (4) Studies physical
therapy management of patients with amputations,
integumentary, and oncologic disorders as well as acute
and chronic disorders seen in the older adult, including
chronic renal failure and diabetes. Student expected to
discuss the medical, surgical, and pharmacologic man-
agement of all these conditions. Emphasis on problem
solving with material presented in module format. Lab-
oratory activities include balance and falls assessment,
wound assessment and management, lymphedema inter-
ventions including bandaging, geriatric screening, func-
tional assessments, and exercise for the elderly. Concepts
associated with limb amputations and prosthetic devices
addressed in laboratory setting. Students participate in
an observational experience in a prosthetic clinic, as well
as at a health care facility specializing in wound care. Pre-
requisites: Physical Therapy 421, 561. Fall. 

PT 524 Pediatric Physical Therapy (3) Studies devel-
opmental disabilities that impact infants and children’s
posture and movement across the life span. Presents
examination and evaluation of infants and children with
specific congenital and acquired disorders. Physical
therapy management including handling and position-
ing, developmental activities, use of adaptive equip-
ment, and orthoses presented in lecture and lab format.
Actual patient and video demonstrations used when
possible for reinforcement along with experiential learn-
ing, case studies, and treatment planning activities. Pre-
requisites: Physical Therapy 434, 533. Spring. 

PT 526 Patient Management III (7) Physical therapy
management of the patient with neurologic dysfunc-
tion, including stroke, traumatic brain injury, spinal
cord injury, and multiple progressive conditions.
Pathology, etiology, and natural history of these disor-
ders presented in tandem with their medical, surgical,
and pharmacological management. Students expected

to be able to examine and evaluate by selecting appro-
priate tests and measures, develop efficacious plans of
care, and implement therapeutic interventions for
patients with neurologic dysfunction. Students expected
to provide a rationale for all decisions made as part of
this management process. Experiential opportunities,
clinical simulations, role playing, small group learning
activities, and video demonstrations are used with prob-
lem-solving exercises to reinforce mastery of the mate-
rial. Prerequisites: Physical Therapy 531, 561. Spring. 

PT 531 Neurobiology (3) Lecture-lab. Study of the
development of the nervous system and the pathways
that mediate sensory and motor functions. Laboratory
provides opportunity to study human specimens and
models to gain a three-dimensional understanding of
the central nervous system. Prerequisites: Physical Ther-
apy 431, 434; Biology 436. Fall. 

PT 533 Human Growth and Development (3) Presents
typical human development from conception to death
including functional changes in posture and movement.
Presents processes of growth, maturation, adaptation,
motor control, and motor learning. Discusses concepts
of critical period, health risk, physiologic reserve, and
senescence. The relationship of physical, cognitive, and
social theories of human development and age-related
system changes are given. Views motor behavior across
life span within a social and psychological context. Pre-
requisite: Sophomore standing. Fall. 

PT 541 Ethical Decision Making in Health Care (2)
Seminar course which encourages value clarification and
ethical decision making as related to the health care envi-
ronment. Ethical principles and values are presented to
provide the basis for decision making. Various situations
and dilemmas utilized to enhance awareness of problems
encountered in the health care environment and to
develop a process to address them. Students required to
be active participants and recognize their own belief val-
ues. Prerequisites: Physical Therapy 441, 442, 561. Fall.

PT 542 Clinical and Professional Issues III (1)
Designed to solidify professional values and political and
social advocacy. Content related to professional educa-
tion, clinical instruction, and consultation addressed.
Students explore profession’s core value of social respon-
sibility and provide evidence of their own involvement in
the community and political arena. Students discuss and
debate current issues affecting the practice of physical
therapy. Prerequisite: Physical Therapy 541, 561. Spring. 

PT 543 Health Policy and Management (3) Introduc-
tion to general management practices and developing
current health care policies which affect health care
practice including physical therapy. Students actively
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involved in the processes of planning, organizing,
directing, coordinating, supervising, and balancing
human and fiscal resources within health care environ-
ments. Emphasizes concept of the team. Prerequisites:
Physical Therapy 541, 561. Spring. 

PT 544 Behavioral Psychology (2) Examines theoretical
constructs of psychology, neuropsychological, and behav-
ioral medicine. Such constructs attempt to explain the
etiology of expected behavioral and emotional responses
to compromised motor function and neurologic impair-
ment typically experienced by clients in rehabilitation.
Includes strengths and limitations of practical non-phar-
macological and pharmacological interventions for clients
who resist care or demonstrate mental illness. Some
emphasis placed on personal stress management. Prereq-
uisite: Physical Therapy 531, 561. Spring. 

PT 551 Scientific Inquiry III (2) Addresses design of
rehabilitation research and the statistical analysis of
data. Includes discussions of analysis to find differences
using both parametric and non-parametric techniques
as well as correlation and linear regression. Prerequisite:
Physical Therapy 452. Fall. 

PT 552 Scientific Inquiry IV (2) Concepts of statistical
analysis of data, including logistic regression. Introduces
management of data sets using statistical software. Cov-
ers in detail the process of writing a case report. Prereq-
uisite: Physical Therapy 551. Spring. 

PT 561 Clinical I (5) Active participation in this full-
time clinical affiliation emphasizes development of pro-
fessional behavior, written and verbal communication
skills, and evaluation, examination, and interventions
and techniques previously addressed in didactic course
work. Emphasizes physical therapy management of
musculoskeletal conditions. Prerequisites: All 400 level
physical therapy course work; completion of undergrad-
uate degree. Summer. 

PT 570 Special Topics in Physical Therapy (1-3) Stu-
dents pursue an area of special interest within health
care or the physical therapy profession. Areas may
include, but are not limited to, research, clinical educa-
tion, administration, and classroom or community
teaching. Students responsible for contacting the desig-
nated faculty member to discuss and plan the experi-
ence. This experience culminates in a formal written
document, product or reflection paper.

PT 626 Patient Management IV (5) Builds on previously
acquired examination and intervention skills related to
musculoskeletal patient management. Emphasis on exam-
ination and subsequent evaluation leading to the physical
therapy diagnosis for the adult and athletic population.
Covers evidence-based interventions emphasizing manual

therapy and therapeutic exercise in detail in lecture and
laboratory. Includes examination and intervention models
utilized in contemporary clinical practice such as move-
ment system balance, Cyriax and McKenzie. Specific
techniques include strain/counterstrain, muscle energy,
neural mobilization, joint mobilization/manipulation,
and segmental stabilization for the spine. Therapeutic
exercise and sport-specific progressions addressed in rela-
tion to commonly encountered physical impairments.
Master clinicians and physicians share their expertise
through classroom and laboratory presentations. Students
learn to utilize these concepts and techniques to develop
comprehensive patient management programs. Students
participate in an athletic event coverage observational
experience. Prerequisites: Physical Therapy 661. Spring.

PT 627 Community Health (4) Expands the students’
knowledge and experiences in the areas of health pro-
motion, wellness, and primary care. Assists the student
in analyzing and identifying community health needs.
Areas of learning include advanced principles of exercise
and fitness for populations across the life span. Students
consider governmental reimbursement policies and how
they impact patient care. They also participate in the
legislative and political processes as an advocate for
health and wellness needs of society. Additionally, stu-
dents examine health related issues for individuals of
varying races and ethnicities, national origin, and sexual
orientation. Students work with a group of colleagues to
develop and implement a community based health pro-
motion, prevention, or wellness program for a specific
segment of the population. Emphasis on the physical
therapist’s roles in primary care and in direct access sit-
uations. Prerequisites: Physical Therapy 543, 661. Fall.

PT 628 Advanced Screening and Differential Diagnosis
(3) Advances student’s current knowledge related to dif-
ferential diagnosis skills with an emphasis on patients
with complex presentations. A regional-based approach
used to identify dysfunction which falls outside of the
scope of physical therapy practice. Guidelines for appro-
priate referral are covered and professional communica-
tion skills are explored to prepare the graduate for their
roles as primary care practitioners. Prerequisites: Physical
Therapy 661. Fall.

PT 631 Rehabilitation Pharmacology (2) Presents basic
aspects of the mechanism of action of drugs commonly
employed in the practice of rehabilitation. Fundamental
principles of drug action are followed by an in-depth
discussion of specific drugs used. Topics include Phar-
macokinetics, Pharmacodynamics, Pharmacoeconom-
ics, Drug Interactions, Polypharmacy, and Adverse
Drug Reactions. Prerequisites: Biology 436, Interdisci-
plinary 428, Physical Therapy 434. 
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PT 632 Medical Imaging (1) Furthers student’s knowl-
edge of medical imaging techniques routinely used for
patients receiving physical therapy services. Students
examine normal and abnormal findings in various imag-
ing modalities, including MRI, CT scan, ultrasonogra-
phy, and conventional radiograph. Emphasizes student’s
understanding of test results and how they impact the
physical therapy diagnosis and subsequent intervention.
Within the context of case scenarios, students learn to
identify imaging and diagnostic tests that may be
required to develop an accurate physical therapy diag-
nosis. Students exposed to medical imaging issues
related to autonomous practice, emphasizing muscu-
loskeletal practice patterns. Examines the evidence
related to diagnostic imaging with regard to sensitivity,
specificity, and correlation with clinical findings. Pre-
requisite: Physical Therapy 661. Corequisites: Physical
Therapy 626, 661. Fall.

PT 642 Clinical and Professional Issues IV (2)
Enriches student abilities in clinical reasoning, critical
thinking, and self reflection to empower participation in
autonomous and evidence-based clinical practice.
Course is student-driven, therefore differs as to exact
content from year to year. Five focal areas of study
include clinical practice, education issues, professional
issues, core values, and administrative issues. These areas
form the conceptual and structural foundation for the
course. Content related to the focus areas will be
addressed through independent study and exploration,
peer and self-assessment, experiential and service learn-
ing opportunities, relationships with clinical/profes-
sional mentors, and classroom presentations by
students, faculty, and guests. Each student completes an
independent project with the assistance of a faculty
mentor and a peer review board. Each student composes
a formal paper documenting the project and dissemi-
nates the findings through either a platform or poster
presentation. Prerequisite: Physical Therapy 661. Fall.

PT 651 Scientific Inquiry V (2) Students identify a suit-
able patient, gather data, and write a case report for
presentation and publication. Case report is written in
the format dictated by the journal Physical Therapy, and
results are presented in a public forum. Prerequisite:
Physical Therapy 552. Corequisites: Physical Therapy
662, 663. Spring. 

PT 661 Clinical II (5) Full-time clinical experience
emphasizes examination, evaluation, and management
of patients with neurologic, neuromuscular, cardiopul-
monary, or integumentary disorders. Further develop-
ment of professional interaction skills and written and
verbal communication addressed. Prerequisites: All 500-
level course work. Summer. 

PT 662 Clinical III (5) Full-time clinical experience
assists student in achieving clinical competence as an
entry-level physical therapist. Student examines and
evaluates patients, and designs, implements, and ana-
lyzes a physical therapy plan of care. Includes documen-
tation of test results and patient progress. Can occur in
an outpatient, acute care, or rehabilitation setting. Stu-
dent can manage musculoskeletal, neuromuscular, neu-
rologic, and geriatric pathologies as well as
developmental disabilities and cardiopulmonary dys-
function. Prerequisites: Physical Therapy 561, 626, 661.
Corequisites: Physical Therapy 651, 663. Spring. 

PT 663 Clinical IV (5) Full-time clinical experience
completes achievement of clinical competence as an
entry-level physical therapist. Student examines and
evaluates patients, and designs, implements, and ana-
lyzes a physical therapy plan of care as an entry-level
practitioner. Professional communication and socializa-
tion further developed. Clinical experience can occur in
an outpatient, acute care, rehabilitation, or specialized
setting. Prerequisites: All 500 level physical therapy
courses; Physical Therapy 661. Corequisites: Physical
Therapy 651, 662. Spring.

Public Service Administration (PSA)
Enrollment is limited to students admitted to the pub-
lic service administration master’s degree program. 

PSA 505 Public Service Leadership (3) Leadership that
grows from shared vision, teamwork, and communica-
tion is essential for success in public service. Focuses on
the requisite knowledge, skills, and dispositions for
effective leadership. Students learn leadership theories
and principles and assess their own leadership styles for
a practical understanding of application of concepts.

PSA 506 Ethics and Jurisprudence (3) Emphasizes legal
and ethical processes and their application to public
service organizations, administrators, staff, and employ-
ees. Includes ethical dimensions of the decision making
process and current ethical issues in public service.

PSA 507 Applied Research and Program Evaluation
(3) Examines research principles and methods as they
contribute to organizations committed to public service.
Provides experience in developing a research proposal
and formal critique of research literature.

PSA 508 Social Justice and Diversity (3) Diversity
dynamics will be considered from the individual group,
and organization viewpoints. Focuses on attitudes regard-
ing diversity as well as skills for promoting and increasing
diversity and working with diverse populations.
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PSA 512 Organizational Behavior (3) Uses various orga-
nizational, managerial, and behavioral theories, con-
cepts, and principles in analyzing, diagnosing,
predicting, and guiding human behavior within organi-
zations committed to public service. Emphasizes motiva-
tion, leadership, change, communication, personality,
group dynamics, decision making, and organization
development. Stresses the importance of understanding
professional roles within public service organizations.

PSA 514 Management Theory and Human Resources
(3) The study of management theory and practice as
applied by managers of public service based organiza-
tions. Emphasizes analysis of the manager’s role, inter-
actions with people, the organization, and the
environment. Special emphasis on human resources
issues.

PSA 516 Information Systems (3) Provides an under-
standing of the concepts and applications of informa-
tion systems used in the management of organizations
committed to public service.

PSA 520 Public Service Marketing (3) Integrates long-
range goal planning with dimensions of marketing for
organizations committed to public service. Concepts,
techniques, and theories used in the planning and man-
agement of marketing in the public service organiza-
tions.

PSA 528 Public Service Finance (3) Focuses on the
acquisition, allocation, and management control of
financial resources within public service organizations.
Includes cost analysis, financial position analysis and
strategies, reimbursement, pricing policies, budgeting,
capital expenditure, analysis of financial reports, and
informal and external controls.

PSA 534 Grant Writing (3) Provides information tar-
geted to increase administrator effectiveness in identify-
ing external funding sources, developing needs into
coherent proposal ideas, and writing successful propos-
als. Combines instruction and practical exercises to take
participants through grant proposal preparation. 

PSA 567 Measurement and Statistics (3) Focuses on
the analysis of data common to public service organiza-
tions. Includes data description, elements of probability,
distribution of random variables, estimation and confi-
dence intervals, binomial and normal distributions,
hypothesis testing, contingency tables, regression analy-
sis, and ANOVA.

PSA 590 Decision Making (3) Examines decision mak-
ing in public service administration by extensive use of
case studies. Material from other PSA courses is inte-
grated into the study of decisions facing all types of
organizations committed to public service.
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Faculty, Administrators, Trustees

William E. Bootz (1978) Professor of Music, DMus,
Indiana University

Jeffrey J. Braun (1984) Professor of Physics, PhD, 
Oklahoma State University

Diane R. Brewer (2001) Associate Professor of Theatre,
PhD, University of California

Arthur A. Brown (1995) Associate Professor of English,
PhD, University of California at Davis

Gifford C. Brown (1979) Professor of Physics, PhD,
Cornell University

William F. Brown (1980) Professor of Art, MFA, School
of the Art Institute, Chicago, Illinois

Robert J. Butler (2006) Assistant Professor of Physical
Therapy, PhD, University of Delaware

Renato Butturi (1989) Assistant Professor of Music,
MM, Washington University

Daniel Byrne (2005) Assistant Professor of History, PhD,
Georgetown University

Larry W. Caldwell (1988) Professor of English, PhD,
University of Nebraska

Michael J. Carson (1969) Professor of English, PhD,
Ohio State University

Stephen W. Cerajewski (2006) Assistant Professor of
Accounting, JD, Indiana University

Terry B. Chambliss (1991) Assistant Professor of Physical
Therapy, MHS, Washington University

Robert E. Ciscell (1996) Professor of Education, EdD,
Indiana University

Larry W. Colter (1995) Professor of Philosophy, PhD,
University of Illinois

William R. Connolly Jr. (1971) Professor of Philosophy
and Religion, PhD, Michigan State University

Debra A. Cordell (2000) Assistant Professor of Music
Therapy, MM, Western Michigan University

Michael J. Cullen (1996) Professor of Biology, PhD,
Case Western Reserve University

Carol J. Dallinger (1972) Professor of Music, MM, 
University of Illinois

Faculty
Randy L. Abbott (1988) Associate Professor, MA, 

University of Southern Florida
James H. Allen (2006) Assistant Professor of Civil 

Engineering, PhD, University of Cincinnati
Jane P. Allen (1996) Assistant Professor of Nursing,

MSN, University of Evansville
Margaret E. Atwater-Singer (1997) Assistant Professor,

MLS, Rutgers University
Mohammad K. Azarian (1985) Professor of

Mathematics, PhD, St. Louis University
William E. Baer (1989) Professor of English, PhD, 

University of South Carolina
Suzanne L. Bailey (1993) Associate Professor of Nursing,

MSN, Indiana University
Ann L. Baker (1991) Assistant Professor of Spanish, MA,

University of Evansville
Kathryn R. Bartelt (1981) Associate Professor, MS, 

University of Illinois
Anthony F. Beavers (1991) Professor of Philosophy, PhD,

Marquette University
Lora A. Becker (1999) Assistant Professor of Psychology,

PhD, State University of New York
Davies E. Bellamy (1991) Associate Professor of 

Education, PhD, Indiana State University
Mary L. Bennett (1999) Assistant Professor of Physical

Therapy, MA, University of Evansville
James J. Berry (1978) Associate Professor of

Anthropology, PhD, Indiana University
M. Gale Blalock (1977) Professor of Economics, PhD,

Oklahoma State University
Dick K. Blandford (1975) Associate Professor of 

Electrical Engineering and Computer Science, PhD,
University of Illinois

Paul B. Bone (2004) Instructor, MFA, University of
Arkansas

Lowell M. Boone (2006) Assistant Professor of Physics,
PhD, University of California at Santa Cruz
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Erin J. Davis (1997) Associate Professor of Mathematics,
PhD, Rensselaer Polytechnic Institute

Mark S. Davis (1998) Associate Professor of Biology,
PhD, University of Illinois

Soumendra N. De (1988) Associate Professor of Finance,
DBA, Southern Illinois University

Juan C. del Valle (1997) Assistant Professor of Spanish,
MA, Ohio University

Robert L. Dion (2001) Associate Professor of Political
Science, PhD, Indiana University

David J. Dwyer (1990) Professor of Mathematics, PhD,
Purdue University

Jennie R. Ebeling (2002) Assistant Professor of 
Archaeology, PhD, University of Arizona

Dale D. Edwards (1994) Professor of Biology, PhD,
Wake Forest University

Brian R. Ernsting (1997) Associate Professor of Biology,
PhD, University of Michigan

Ronald M. Faust (1964) Professor of Management, PhD,
University of Iowa

John E. Felton (1979) Assistant Professor of Psychology,
PhD, Hofstra University

Anne H. Fiedler (1979) Professor of Music, MM, 
University of Illinois

Joseph P. Flauto Jr. (1978) Professor of Theatre, MFA,
University of New Orleans/Bowling Green 
University

J. Martin Fraering (2002) Assistant Professor of Market-
ing, PhD, University of Texas – Pan American

Catherine Fraley (2003) Instructor of French, MA, 
Indiana University

Stephanie H. Frasier (2001) Graphic Designer-in-
Residence, BS, University of Evansville

Daniel J. Gahan (1986) Professor of History, PhD, 
University of Kansas

Antonio Grau-Sempere (2006) Assistant Professor of
Spanish, PhD, University of Texas at Austin

M. Kevin Gray (2005) Assistant Professor Sociology and
Criminal Justice, PhD, Michigan State University

Jill G. Griffin (2006) Assistant Professor of Marketing,
PhD, University of Texas at Austin

Cheryl A. Griffith (1975) Professor of Physical Therapy,
DPT, University of Evansville

Robert A. Griffith (2000) Assistant Professor of English,
MFA, University of Arkansas

Mark E. Gruenwald (1989) Professor of Mathematics,
PhD, Northern Illinois University

Marvin C. Guilfoyle (1979) Associate Professor,
MA/MLS, Central Michigan University

Chris A. Gwaltney (1990) Associate Professor of Civil
Engineering, MS, University of Illinois

Barbara A. Hahn (1982) Associate Professor of Physical
Therapy, MA, University of Evansville

Amy M. Hall (2006) Associate Professor of Nursing,
PhD, Saint Louis University

William J. Hemminger (1990) Professor of English and
Foreign Languages, PhD, Ohio University

Elizabeth A. Hennon (2005) Assistant Professor of 
Psychology, PhD, Temple University

Cris G. Hochwender (2001) Associate Professor of 
Biology and Environmental Science, PhD, 
University of Missouri

Kristina L. Hochwender (2006) Assistant Professor of
English, PhD, Washington University

Deborah A. Howard (1986) Professor of Law, JD, 
University of Louisville

Vicky M. Hughes (1998) Instructor of Software 
Application and Internet Technology, MBE, 
Morehead State University

Deborah J. Hwang (1995) Associate Professor of 
Computer Science, PhD, Massachusetts Institute of
Technology

Paul A. Jensen (1974) Assistant Professor of Exercise and
Sport Science, MS, University of Illinois

John M. Jordan (2000) Visiting Assistant Professor of
Music Literature, PhD, Southwestern Baptist 
Theological Seminary

Thomas J. Josenhans (2005) Assistant Professor of
Music, DMA, State University of New York

Alan E. Kaiser (2001) Associate Professor of Archaeology,
PhD, Boston University

Heather J. Kalb (2003) Assistant Professor of Biology,
PhD, Texas A&M University

Arlen D. Kaufman (1996) Associate Professor of 
Chemistry, PhD, Purdue University

Mary P. Kessler (1991) Associate Professor of Physical
Therapy, MHS, University of Indianapolis

Walayet A. Khan (1989) Professor of Finance, PhD,
University of Arkansas

Kyle B. Kiesel (2000) Assistant Professor of Physical
Therapy, MPT, University of Nebraska

Young-Choul Kim (2004) Assistant Professor of Political
Science, PhD, Texas Tech University

Clark H. Kimberling (1970) Professor of Mathematics,
PhD, Illinois Institute of Technology

J. Burton Kirkwood (1995) Associate Professor of 
History, PhD, Florida State University

S. Mark Kopta (1985) Professor of Psychology, PhD,
Northwestern University

240

FA C U LT Y,  A D M I N I S T R AT O R S ,  T R U S T E E S



Edwin V. Lacy (1967) Professor of Music, DMus, 
Indiana University

John R. Lakey (1973) Professor of Psychology, PhD, 
University of Texas

R. Scott Lank (1987) Professor of Theatre, MFA, 
University of Nebraska

Ralph M. Larmann (2000) Associate Professor of Art,
MFA, James Madison University

Kathryn A. Lever (2001) Associate Professor of Nursing,
MSN, University of Louisville

Walter J. Lewis (2001) Assistant Professor of Education,
MS, University of Evansville

Mohsen Lotfalian (1982) Professor of Electrical 
Engineering, PhD, Michigan State University

William F. Louden (1994) Associate Professor, MLS,
University of Pittsburgh

Ray A. Lutgring (1996) Associate Professor of Chemistry,
PhD, Purdue University

John David Lutz (1965) Professor of Theatre, MFA,
University of New Orleans

W. Bryan Lynch (1994) Associate Professor of Chemistry,
PhD, University of Pittsburgh

James L. MacLeod (1994) Associate Professor of History,
PhD, New College, University of Edinburgh

Deborah L. Marshall (1978) Assistant Professor of 
Nursing, MSN, University of Evansville

Suzanne C. Martin (1982) Professor of Physical Therapy,
MACT, University of North Carolina

Amy McBride Martin (1998) Assistant Professor of 
Education, PhD, Indiana State University

Patti E. McCrory (1989) Professor of Theatre, MA, 
University of California

Christine L. McKeag (1984) Assistant Professor of
Accounting, MBA, University of Pittsburgh

Margaret E. McMullan (1990) Professor of English,
MFA, University of Arkansas

Charles D. Meacham Jr. (1998) Associate Professor of
Theatre, MFA, University of Illinois, Urbana-
Champaign

John S. Meredig (1996) Assistant Professor of Foreign
Languages, PhD, University of Illinois

Susan Michie (2005) Assistant Professor of Management,
PhD, Oklahoma State University

Kristy K. Miller (2004) Assistant Professor of Chemistry,
PhD, University of Louisville

Wesley T. Milner (1999) Associate Professor of Political
Science, PhD, University of North Texas

David E. Mitchell (1976) Associate Professor of Electrical
Engineering, MS, University of Toledo

Mary C. Mohn (2005) Assistant Professor of Spanish,
PhD, University of Kansas

Robert D. Montgomery (1998) Associate Professor of
Marketing, DBA, Mississippi State University

William A. Morrison (1975) Associate Professor of
Chemistry, PhD, University of Kansas

Robert F. Morse (1998) Professor of Computer Science,
PhD, State University of New York

Steven A. Mussett (1987) Associate Professor, MLS,
Indiana University

Dean S. Musson (2003) Assistant Professor of Music,
MME, University of Kansas

Yoshiko Nagaoka (1997) Assistant Professor of Japanese,
EdD, University of Massachusetts

Leanne H. Nayden (2002) Lecturer, MS, University of
Evansville

Charlotte N. Niksch (1980) Assistant Professor of 
Nursing, MSN, University of Illinois

Dianne L. Oliver (2001) Associate Professor of Religion,
PhD, Vanderbilt University

Laura L. Paglis (1999) Associate Professor of Management,
PhD, Purdue University

Annette P. Parks (1996) Associate Professor of History,
PhD, Emory University

John M. Parr (1988) Professor of Electrical Engineering,
PhD, Auburn University

Hanns G. Pieper (1977) Professor of Sociology and
Gerontology, PhD, University of Georgia

Roger Pieroni (2005) Associate Professor of French, PhD,
Indiana University

Elizabeth A. Powell (2006) Assistant Professor of Biology,
PhD, Wake Forest University

Douglas L. Ramers (2005) Associate Professor of
Mechanical Engineering, PhD, North Carolina 
State University

Greg E. Rawski (2005) Assistant Professor of 
Management, PhD, University of Toledo

R. Douglas Reed (1975) Professor of Music, DMA, 
Eastman School of Music

James A. Reising (1980) Associate Professor of Electrical
Engineering, AM, Harvard University

Kenton B. Renkema (2006) Assistant Professor of
Chemistry, PhD, Indiana University

Eric L. Renschler (2006) Assistant Professor of Theatre,
MFA, University of Michigan

Anthony M. Richardson (2000) Associate Professor of
Electrical Engineering, PhD, Duke University

Gregory B. Rike (2005) Visiting Assistant Professor of
Music, DMA, Ohio State University
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Donald B. Roberts (2002) Assistant Professor of
Computer Science, PhD, University of Illinois

Donald W. Rodd (1995) Associate Professor of Exercise
and Sport Science and Physical Therapy, PhD, Penn-
sylvania State University

Peter A. Rosen (2005) Assistant Professor of Manage-
ment Information Systems, PhD, Oklahoma State 
University

Adam D. Salminen (2006) Assistant Professor of 
Mathematics, PhD, Ohio State University

Cynthia T. Schaefer (2004) Assistant Professor of Nursing,
MSN, University of Evansville

James C. Schaefer Jr. (1990) Professor of Accounting,
DBA, Southern Illinois University

Peter S. Sherman (2003) Assistant Professor of 
Management, PhD, University of Nebraska

Mark L. Shifflet (1998) Associate Professor of Mass
Communication, PhD, Rutgers University

John D. Stamm (2005) Assistant Professor of Physics,
PhD, University of Minnesota

Joyce C. Stamm (2005) Assistant Professor of Biology,
PhD, University of Minnesota

Douglas W. Stamps (1995) Professor of Mechanical 
Engineering, PhD, University of Michigan

Michael J. Stankey (1995) Professor of Communication,
PhD, University of Illinois

Valerie A. Stein (2002) Assistant Professor of Religion,
ThD, Harvard Divinity School

Heidi A. Strobel (2004) Assistant Professor of Art History,
PhD, University of Illinois

William B. Stroube (1998) Professor of Health Services
Administration, PhD, University of Kentucky

Brian J. Swenty (1993) Professor of Mechanical and
Civil Engineering, PhD, University of Missouri-Rolla

Janet S. Szczepanski (1993) Assistant Professor of 
Physical Therapy, BS, University of Evansville

Patricia Taylor-Denham (2001) Assistant Professor of
Education, MA, University of Evansville

Patrick M. Thomas (1990) Associate Professor of 
Archaeology, PhD, University of North Carolina

Wendy B. Thomas (2004) Instructor, MA, University
of Oregon and Bryn Mawr College

T. Dean Thomlison (1977) Professor of Communication,
PhD, Southern Illinois University

Jeffrey W. Tilly (1996) Assistant Professor of Exercise and
Sport Science, MS, University of Florida

Diane G. Triplett (2002) Visiting Assistant Professor of
Education, MA, University of Evansville

Jon S. Truitt (2003) Assistant Professor of Music, DMA,
Louisiana State University

J. Christopher Tweddle (2006) Assistant Professor of
Mathematics, PhD, University of Florida

Frank B. Underwood (1997) Professor of Physical 
Therapy, PhD, University of Missouri

Garnet W. Ungar (1995) Associate Professor of Music,
DMA, University of Houston

David J. Unger (2001) Professor of Mechanical and
Civil Engineering, PhD, University of Illinois

Mark L. Valenzuela (1999) Associate Professor of Civil
Engineering, PhD, Cornell University

Roberta B. Veazey (1999) Assistant Professor of Music,
MM, University of Illinois

Tamara L. Wandel (2006) Assistant Professor of 
Communication, PhD, Argosy University

Christia S. Ward (2000) Assistant Professor of Theatre,
MFA, Southern Methodist University

James P. Ware (1995) Associate Professor of Philosophy
and Religion, PhD, Yale University

Talitha M. Washington (2005) Assistant Professor of
Mathematics, PhD, University of Connecticut

Charles R. Watson (2003) Professor of Education, EdD,
East Carolina University

William U. Weiss (1976) Professor of Psychology, PhD,
University of Maryland

Robert Dale White (1979) Professor of Mechanical
Engineering, PhD, Purdue University

Danielle N. Williams (2000) Assistant Professor, MA,
University of Missouri

Gregory S. Wilson (1999) Associate Professor of Exercise
and Sport Science, PED, Indiana University

Angela C. Wooton (2006) Assistant Professor of Nursing,
MSN, University of Evansville 

Mary Ellen Wylie (1993) Professor of Music, PhD, 
University of Kansas

Arcea Zapata de Aston (2003) Assistant Professor of
Spanish, PhD, University of Iowa

Timothy J. Zifer (1996) Associate Professor of Music,
DMA, Louisiana State University

Martha H. Zimmer (1986) Assistant Professor of Software
Application, MS, University of Tennessee

Michael A. Zimmer (1976) Professor of Economics,
PhD, University of Tennessee
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Administrators
Stephen G. Jennings (2001) President, PhD
John C. Barner (2002) Vice President for Institutional

Advancement, MA
Thomas E. Bear (2002) Vice President for Enrollment

Services, EdD
Amy R. Brandebury (2004) Director of Institutional

Research, MBA
Sylvia T. Buck (1999) Director of Counseling and

Health Education, MSW
Susan Calovini (2007) Dean of the College of Arts and

Sciences, PhD
Rachel S. Carpenter (2003) Assistant Dean of Students,

Director of Student Engagement
Robiaun L. Charles (2002) Director of Diversity 

Initiatives, MPA
Jeffrey A. Chestnut (1990) Director of Fitness Center, MS
Robert A. Clark (2003) Schroeder Family Dean of the

Schroeder Family School of Business Administration,
PhD

Dana D. Clayton (1989) Vice President for Student
Affairs and Dean of Students, MA

Sylvia Y. DeVault (1993) Director of Alumni and Parent
Relations, MA

Carla S. Doty (1998) Interim Director of Continuing
Education, MS

Marcia A. Dowell (1999) Director of University 
Relations, MS

Jamie L. Elkins (1996) Director of Development, BS
S. Brian Erickson (2004) University Chaplain, MDiv
Beverly H. Fowler (2001) Director of International

Admission and Recruitment, MS
David J. Fowler (2004) Assistant Vice President and

Chief Technology Officer, BS
Keith A. Gehlhausen (2006) Director of Human

Resources, BS
Philip M. Gerhart (1984) Dean of the College of 

Engineering and Computer Science, PhD
Jennifer L. Graban (1996) Associate Vice President for

Academic Affairs/Grants Director, PhD
Robin L. Greenlee (2002) Director of Annual Giving,

BLS
Tiffany E. Griffith (2003) Director of Writing, MFA
Doug M. Gustwiller (2007) Bookstore Manager, BS
Susan M. Heathcott (1989) Director of Publications, MA
Larry S. Horn (1992) Director of Facilities Management

and Planning, MS
Deborah A. Kassenbrock (1993) Director of Academic

Advising, Associate Registrar, MSHSA
Earl D. Kirk (2003) Director of Study Abroad/Harlaxton,

MA

Susan J. Kupisch (2006) Vice President for Academic
Affairs, PhD

Keith M. Kutzler (1974) Registrar, MA
Jeffrey L. Lake (2005) Director of Gift Planning and 

Capital Support, BS
JoAnn E. Laugel (1980) Director of Financial Aid, MS
Mark J. Logel (1989) Director of Administrative Services,

MBA
William F. Louden (1994) University Librarian, MLS
Harold P. Matthews (1986) Director of Safety and 

Security, BS
Tracy A. Maurer (1995) Director of Student Publications,

MS
Michael J. Miles (2006) Director of Internal Audit, BS
Lynn R. Penland (1982) Dean of the College of Education

and Health Sciences, PhD
Andrea L. Phillippe (2003) Director of Research and

Advancement Services, MS
Mary Kay Purcell (1991) Director of Intensive English

Center, MEd
Beth A. Speer (2001) Director of Stewardship and Special

Events, BS
Donna O. Teague (2004) Controller, BS
Michael A. Tessier (2001) Associate Dean of Students,

Director of Residence Life, MS
Donald L. Voss (2006) Dean of Admission, MBA
C. Eugene Wells (2003) Director of Career Services and

Cooperative Education, MS
Jeff M. Wolf (2003) Vice President of Fiscal Affairs and

Administration, MBA
Rebecca A. Ziliak (1997) Director of Health Center, BSN

Harlaxton College Faculty and Administration
J. Gordon Kingsley (2003) Principal, ThD
Jan Beckett (1977) Director of Academic Services and

Head Librarian, MA
Edward Bujak (2001) Associate Professor of British 

Studies and History, PhD
Mark A. Crowson (2001) Information Technology 

Technician, BA
Suzanne Kingsley (2003) Director of Planning, BA
Cliff Pettifor, Lecturer in Politics, BA
Bronwyn Rout (2006) Assistant Dean of Students, MA 
Helen Snow, Lecturer in British Studies, PhD
Ian Welsh, Business Manager, MBA
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Emeriti Faculty
Arthur B. Aarstad (1958) Professor Emeritus of Political

Science
Jonette L. Aarstad (1975) Lecturer/Assistant Librarian

Emerita
Ronald E. Adamson (1971) Professor Emeritus of Political

Science
JoAnn S. Alexander (1975) Lecturer/Assistant Librarian

Emerita
Vincent L. Angotti (1981) Professor Emeritus of Theatre
Helen M. Arensman (1967) Associate Professor Emerita

of Nursing
Ray W. Arensman (1958) Professor Emeritus of Economics
Rita K. Behnke (1968) Professor Emerita of Nursing
Gene W. Bennett (1963) Professor Emeritus of 

Mathematics
Allen B. Bess (1963) Professor Emeritus of Accounting
E. Hope Bock (1983) Professor Emerita of 

Communication
James A. Brenneman (1970) Professor Emeritus of Biology
Thelma Brittingham (1954) Associate Professor Emerita

of Nursing
Rexel E. Brown (1968) Professor Emeritus of Education
James A. Byers (1965) Associate Professor Emeritus of

Health and Physical Education
Galen W. Clough (1963) Professor Emeritus of English
Donald D. Colton (1971) Professor Emeritus of 

Philosophy and Religion
Douglas Covert (1987) Associate Professor Emeritus of

Communication
Vivian L. Davenport (1966) Associate Professor Emerita

of Nursing
Ronald L. Devaisher (1961) Associate Professor Emeritus

of Mechanical Engineering
Paul Dove (1968) Professor Emeritus of Music
Phillip C. Ensley (1968) Professor Emeritus of History
Donald M. Freeman (1978) Professor Emeritus of 

Political Science
Paul E. Funk (1968) Professor Emeritus of Mechanical

Engineering
Robert F. Garnett (1962) Professor Emeritus of Education
Virginia L. Grabill (1957) Professor Emerita of English
Wallace B. Graves (1966) President Emeritus
David A. Gugin (1971) Professor Emeritus of Political

Science
Marvin E. Hartig (1949) Professor Emeritus of Education
William O. Hartsaw (1946) Distinguished Professor

Emeritus of Mechanical Engineering
Dorothy M. Hausmann (1963) Professor Emerita of

Nursing

William F. Herrin (1982) Associate Professor Emeritus of
Computer Science

Orville J. Jaebker (1952) Professor Emeritus of History
Charles W. Johnson (1965) Associate Professor Emeritus

of Psychology
Jerry D. Kendall (1970) Professor Emeritus of Geography
Joan T. Kiely (1970) Associate Professor Emerita of Nursing
Philip A. Kinsey (1956) Professor Emeritus of Chemistry
Mary K. Kittinger (1970) Professor Emeritus of Nursing
George C. Klinger (1963) Professor Emeritus of English
J. Robert Knott (1968) Professor Emeritus of Mathematics
Sylvia S. Kolb (1972) Assistant Professor Emerita of

Education
Bung-Chung Lee (1960) Professor Emeritus of Mechanical

Engineering
Samuel E. Longmire (1974) Professor Emeritus of English
James L. Lott (1977) Professor Emeritus of Civil 

Engineering
Robert F. Martin (1957) Associate Professor Emeritus of

Management
Darrell G. Megli (1962) Professor Emeritus of Physics
Leslie Miley Jr. (1961) Professor Emeritus of Art
Charles R. O’Neal (1981) Professor Emeritus of Marketing
Melba J. Patberg (1967) Assistant Professor Emerita of

Mathematics
Lois D. Patton (1966) Associate Professor Emerita of

Human Kinetics and Sport Studies
R. Wayne Perkins (1965) Professor Emeritus of 

Philosophy and Religion
Ludwig A. Petkovsek (1958) Associate Professor Emeritus

of Sociology
Mary A. Petkovsek (1975) Associate Professor Emerita of

Nursing
Harriett J. Pickett (1957) Professor Emerita of Nursing
Robert M. Rapp (1956) Professor Emeritus of Music
David B. Reeder (1968) Professor Emeritus of Accounting
Donald P. Richardson (1969) Professor Emeritus of English
William E. Richmond (1973) Assistant Professor Emeritus

of Art
Benny R. Riley (1970) Professor Emeritus of Physics
Kathleen A. Scheller (1975) Associate Professor Emerita

of Nursing
Eugene E. Schroeder (1974) Professor Emeritus of Biology
Shirley J. Schwarz (1985) Professor Emerita of Art History
Jerry T. Seng (1976) Professor Emeritus of Biology
Vernon R. Shaw (1973) Associate Professor Emeritus of

Chemistry
Helen C. Smith (1953) Professor Emerita of Nursing
Edward C. Susat (1954) Assistant Professor Emeritus of

Engineering
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James W. Talbert (1968) Associate Professor Emeritus of
Foreign Languages

Earl M. Tapley (1957) Professor Emeritus of Education
and Dean Emeritus of Graduate Studies

Ralph D. Templeton (1976) Professor Emeritus of 
Education

William D. Thayer (1983) Associate Professor Emeritus
of Electrical Engineering

Dudley S. Thomas (1968) Professor Emeritus of Theatre
William R. Tonso (1969) Professor Emeritus of Sociology
Ivan L. Ward (1975) Professor Emeritus of Education
Laura H. Weaver (1980) Professor Emerita of English
Lowell E. Weller (1957) Professor Emeritus of Chemistry
James D. Westfall (1980) Associate Professor Emeritus of

Computer Science
Eulalie Wilson (1966) Professor Emerita of Music
P. Louis Winternheimer (1957) Professor Emeritus of

Biology
David E. Wright (1973) Professor Emeritus of Music

Board of Trustees
Alan W. Braun, Chairman and Chief Executive Officer,

Industrial Contractors Inc., Evansville, Indiana
Wilfred C. Bussing III, Attorney, Evansville, Indiana
Jill C. Christman, Castle Rock, Colorado
John B. Conaway, Chairman and Chief Executive Officer,

The Conaway Group, Alexandria, Virginia
H. Lee Cooper III, Chairman of the Board, Fifth Third

Bank (Southern Indiana), Evansville, Indiana
Michael J. Coyner, Bishop, Indiana Area, United

Methodist Church, Indianapolis, Indiana
John N. Daniel Jr., President and Chief Executive Officer,

Fifth Third Bank (Southern Indiana), Evansville,
Indiana

Georgia S. Davis, Dallas, Texas
Joe A. Dedman, President and Chief Executive Officer,

Citizens State Bank, Petersburg, Indiana
Larry A. Dunigan, Chief Executive Officer, Holiday

Management and Development, Evansville, Indiana
Niel C. Ellerbrook, Chairman, President, and Chief

Executive Officer, Vectren Corporation, Evansville,
Indiana

Rita P. Eykamp, Treasurer, Mid-States Rubber Products
Inc., Evansville, Indiana

Bradley H. Gant, Evansville, Indiana
Andrew E. Goebel, Evansville, Indiana
Kenton J. Hargis, Investment Representative, Edward

Jones Investments, Evansville, Indiana
M. Stephen Harkness, President, Duke Energy 

Generation Services, Cincinnati, Ohio

Michael R. Hinton, President, Bernardin Lochmueller
& Associates, Evansville, Indiana

Frank F. Hirschman, Indianapolis, Indiana
Stephen G. Jennings, President, University of Evansville,

Evansville, Indiana
Robert G. Jones, President and Chief Executive Officer,

Old National Bancorp, Evansville, Indiana
Robert L. Koch II, President and Chief Executive Officer,

Koch Enterprises Inc., Evansville, Indiana
Lawrence J. Kremer, Evansville, Indiana
Rose M. Mays, Associate Dean for Community Affairs,

Indiana University School of Nursing, Indianapolis,
Indiana

Sharon R. McCarthy, Chief Executive Officer, Fendrich
Industries, Evansville, Indiana

Barbara J. Price, Newburgh, Indiana
Randy D. Rademacher, President, Dynus Corp.,

Lawrenceburg, Indiana
Anita Horn Rizek, Attorney, Davidson, Maryland
David Schrader, District Superintendent – Calumet 

District, United Methodist Church, Hobart, Indiana
John C. Schroeder, President, Wabash Plastics Inc.,

Evansville, Indiana
David A. Shaheed, Judge, Marion County Superior

Courts, Indianapolis, Indiana
Arthur L. Shoener, President and Chief Executive Officer,

Kansas City Southern Railroad, Kansas City, 
Missouri

Richard W. Shymanski, President, Fendrich Industries
Inc., Greenville, South Carolina

Charles E. Singer Jr., Senior Vice President and Resident
Manager, Smith-Barney, Indianapolis, Indiana

Thomas M. Smythe, Chairman and Chief Executive
Officer, Keller-Crescent Company, Evansville, 
Indiana

Marjorie Z. Soyugenc, Executive Director, Welborn
Foundation, Evansville, Indiana

Thomas W. Traylor, President, Chief Executive Officer
and Chairman of the Board, Traylor Bros. Inc.,
Evansville, Indiana

Michael T. Vea, Chairman, President and Chief 
Executive Officer, Integra Bank Corporation, 
Evansville, Indiana

Joe J. Wallace, President, Hadannah Business Solutions
Inc., Evansville, Indiana

Linda E. White, President and Chief Executive Officer,
Deaconess Health System, Evansville, Indiana

Matt Williams, Partner, Wind Dancer Production
Group, New York, New York

Steven W. Worthington, Evansville, Indiana
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Life Trustees
Wayne A. Davidson, Evansville, Indiana
Donald W. Griffin, Wilton, Connecticut
Albert L. Jeffers, Flat Rock, Illinois
Dan W. Mitchell, Evansville, Indiana
Patricia S. Mitsos, Newburgh, Indiana
John L. Newman, Evansville, Indiana
Mary Kay Powell, Kansas City, Missouri
Paul R. Pressler, Elkhart, Indiana
Ronald G. Reherman, Evansville, Indiana
William L. Ridgway, Evansville, Indiana
C.A. Robinson, Evansville, Indiana
John H. Schroeder, Evansville, Indiana
David L. White Jr., Nashville, Tennessee

Honorary Trustees
Melvin M. Peterson, Evansville, Indiana
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Information Directory

Additional information may be obtained from the
appropriate offices at the University. All correspondence
should be addressed to the University of Evansville,
1800 Lincoln Avenue, Evansville, Indiana 47722. Tele-
phone 812-488-2000. 

Admission and Prospective Student Information
Visitors are welcome at the University of Evansville.
Tour guides and admission counselors are available
weekdays from 8:00 a.m. to 5:00 p.m. and on Saturdays
from 9:00 a.m. to noon. The Office of Admission is
located in Room 104, Olmsted Administration Hall.
Advance appointments are recommended but not
required. For appointments, call 812-488-2468 or 800-
423-8633, ext. 2468. 

Office of the President - 812-488-2151

Academic Information - Vice President for 
Academic Affairs, 812-488-1178

Student Affairs - Dean of Students, 812-488-2500

Business Affairs - Vice President of Fiscal Affairs 
and Administration, 812-488-2183

Financial Aid - Director of Financial Aid, 
812-488-2364

Religious Life - University Chaplain, 812-488-2240

Alumni Affairs - Director of Alumni and Parent 
Relations, 812-488-2586

Development, Gifts, Bequests - Vice President for 
Institutional Advancement, 812-488-2361

University Relations - Director of University 
Relations, 812-488-2625
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Computer Engineering, 126
Computer Science, 124, 125
Computers, Personal, 121
Co-op Programs, 62, 69, 96, 122
Counseling, 20
Courses, Repeating, 51
Credit from Other Institutions and by Examination, 49
Criminal Justice, 75
Cultural Events, 23

Degree Completion Program, 139
Degree Programs, 29
Degree Requirements, 32
Dining Facilities, 23
Disability Support Services, 21
Discussion Groups, 44
Diversity Initiatives, 23
Doctor of Physical Therapy, 115, 228

Economics, 66
Education, 100
Electrical Engineering, 124
Emeriti Faculty, 244
Engineering Management, 123
Engineering Master’s Degree, 227
English, 67
English Language, 142
Environmental Studies, 68
Exercise Science, 109
Executive MBA Program, 225
Exercise and Sport Science, 107

Faculty, 239, 243, 244
Financial Aid, 9
Foreign Languages, 70
Foreign Language Proficiency Requirement, 33
Freshman Applicants, 7
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Academic Advising, 46
Academic Calendar, 4
Academic Load, 47
Academic Good Standing, 52
Access to Records, 53
Accounting, 94
Accreditation, 6
Additional Degree, Requirements for, 34
Additional Major, Requirements for, 34
Administrators, 243
Advising, 46
American Institute of Banking, 140
Anthropology, 75
Archaeology, 56
Art, 57
Art History, 56
Athletic Training, 107
Attendance, 48
Assessment of Academic Programs, 41
Associate’s Degrees, 29, 114, 140
Auditing Courses, 49

Bachelor of Liberal Studies, 138
Biochemistry, 62
Biology, 59
Business Administration, 94, 225

Cancellation of Registration, 48
Career Services, 22
Chemistry, 61
Civil Engineering, 128
Classical Studies, 63
Classical Languages, 64, 70
Classification of Students, 48
Clinical Laboratory Science, 108
Cognitive Science, 64
Commencement, 54
Communication, 65



General Education Program, 35
Gerontology, 75
Grades, 50
Graduation, 53
Graphic Design, 59

Harlaxton College, 42, 133, 245
Health Center, 22
Health Education, 20
Health Services Administration, 112, 227
History, 72
History of the University, 5
Honor Code, 46
Honors Program, 42

Integrated Business with Arts and 
Sciences Education – iBase, 97

Independent Study, 48
Intensive English Program, 142
Interdisciplinary Studies, 72
International Applicants, 8
International Student Engagement, 24
International Studies, 73
Internet Technology, 131

Japanese Studies, 70

Latin American Studies, 70
Legal Studies, 74
Libraries, 27

Master of Business Administration, 225
Mathematics, 77
Mechanical Engineering, 129
Minor, Requirements for, 34
Mission of the University, 5
Music, 79
Music Performing Ensembles, 83

Neuroscience, 83
Nursing, 113

Organizations, Student, 25
Orientation, 20

Payment Policy, 18
Philosophy, 83
Physical Education and Health, 110
Physical Therapy, 114, 228
Physics, 84

Political Science, 74
Preprofessional Programs, 85

Pre-dentistry, 85
Pre-law, 85
Pre-medicine, 85
Pre-optometry, 86
Pre-pharmacy, 86
Preprofessional Clinical Psychology, 86
Preprofessional Social Work, 75, 86
Pre-veterinary, 86

Psychology, 87
Public Service Administration, 226

Recreation and Athletics, 23
Refund Policy, 16
Registration, 48
Religion, 88
Religious Life, 23
Residence Life, 22
Residency Requirement, 34
Russian Studies, 70

Sacred Music, 82
Satisfactory Academic Progress, 11
Scholarship Standards, 52
Social Work, 75
Sociology, 75
Sport Psychology, 110
Sport Communication, 111
Sport Management, 112
Study Abroad, 43
Summer Registration, 45
Suzuki Violin Pedagogy, 82

Teacher Education, 101
Theatre, 89
Transfer Applicants, 7, 40
Trustees, 245
Tuition and Fees, 15

UExperience, 24
Undergraduate Research, 42

Veterans Benefits, 11
Visual Communication, 59
Volunteer Programs, 22

Withdrawal, 49
Women’s Studies, 92
World Cultures Sequence, 40
Writing Proficiency Requirement, 32
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1 Ramona Apartments
2 Hazeart Apartments
3 Panhellenic Center
4 Lincoln Park Apartments
5 University Apartments
6 University Bookstore
7 Art and Engineering Annex
8 Twenty-first Century Scholars
9 Sigma Alpha Epsilon Fraternity

10 Vize House
11 Koch Center for Engineering and Science
12 Tau Kappa Epsilon Fraternity
13 Delta Omega Zeta Sorority
14 Mary Kuehn Powell Residence Hall
15 Clifford Memorial Library
16 Bower-Suhrheinrich Library
17 Olmsted Administration Hall
18 Shanklin Theatre
19 May Studio Theatre
20 Hyde Hall
21 Sampson Hall (Crayton E. and

Ellen Mann Health Center)

22 McCurdy Alumni Memorial Union
23 Schroeder Family

School of Business Administration
24 John L. and Belle Igleheart Building
25 Fehn House
26 Krannert Hall of Fine Arts
27 Wheeler Concert Hall
28 Neu Chapel
29 Moore Residence Hall
30 Brentano Residence Hall
31 Morton Residence Hall
32 William L. Ridgway Center

Construction area
33 Energy Center
34 Wallace B. Graves Hall
35 Hughes Residence Hall
36 Hale Residence Hall
37 Sigma Phi Epsilon Fraternity
38 Phi Kappa Tau Fraternity
39 Phi Gamma Delta (FIJI) Fraternity

and Lincoln Park Suites
40 216 S. Weinbach Apartments

41 Lambda Chi Alpha Fraternity
42 North Hall
43 Tennis Courts
44 Carson Center
45 Student Fitness Center
46 Schroeder Residence Hall
47 University Duplexes
48 James N. and Dorothy M.

Cooper Stadium (Softball)
49 Black Beauty Field (Soccer)
50 Arad McCutchan Stadium
51 Storage Center
52 Intramural Field
53 Charles H. Braun Stadium (Baseball)
54 Intramural/Practice Field
55 General Services/Safety and Security
56 Frederick Quad
A-Q Employee and Student Parking

V Visitor Parking
� Motorcycle Parking
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